
SILVER LAKE WATER DISTRICT 
SNOHOMISH COUNTY, WASHINGTON 

RL'!OLUTION NO. ___il 7 

A RESOLUTION OF TIIE BOARD 01<' COMMISSIONERS OF THE SILVER 
LAKE WATER DISTRICT, SNOHOMISH COUNTY, WASHINGTON, 
PROVIDING FOR INCENTIVE PAY FROM JUNE 1 2004 THROUGH 
NOVEMBER 30, 2004 

WHEREAS, the Silver Lake Water District Board of Commissioners has reviewed a 
current salary survey including vacation, holiday and other benefits and have been 
advised by the General Manager regarding employee compensation; and 

WHEREAS, the Commissioncn recognize the District's implementation of new cost 
savings programs; and 

\\''BEREAS, the start up of these programs involve temporarily running dual systems, 
old and new, during testing and shake down of the new systems; and 

Whereas, suth new systems include billing and customer information systems, and a 
new filing and document retrieval and storage system; and 

WHEREAS~ the District will also implement a new geographical interface system and 
facility inventory and management system for both water and sewer systems to be 
learned by District employees; and 

WHEREAS, ooth Federal and State law mandate the District implement and maintain 
new :and additional testing, and sampling of District water supply and sewer 
wastewater; and 

WHERFA~ 00th Federal and State law require new and increased Best Management 
Practices to protect water quality and safety procedures to protect District employees 
and the general public; and 

WBERt\S,- such practices and procedures are time consuming and impact 
productivity; and 

WHEREAS, the District plans to a,complish this additiooal work and abide by the 
mandated practices and procedures withont in~ing staff levels above what woold 
otherwise result from growth of the District customer base; and 

WHEREAS, Ille Board of Commissioners desires to establish a policy for the 
prospective payment of incentive compensation to all current or newly hired full time 
District employees who satislllctorily complete and perfonn their job duties and 
respomi1»1ities during the period of June 1, 2004 through November 30, 2004; now,
therefore, 

Incemive !»)' 



BE IT RESOLVED by the Board of Commissioners of the Silver Lalre Water District 
as follows: 

1. In addition to such employee's regular monthly salary or wage, any current 
full time District employee who has wntinned to work full time for the District for the 
months of June 2004 through November 2004 and who samiactorlly completes and 
performs his or her job dn- and responsibiliMs during tbat period shaB eadt receive 
one payment of$ ~<.:rot). co in December 2004.. 

2. In addition to the regular monthly salary or wag~ any employee newly hired 
by the District between June 1, 2004 and No'V'ember 1, 2004 and who satisfactorily 
completes and performs his or her job duties and responsibilities during the period 
wori<ed for the District as a full time employee shaB earn receive one payment equal to 
such employees percentage of time worked as District fnU time employee hetweeo June 
I, 2ffll4 and Novewber 31, 2004 multiplied by the dollar amount set forth in Section L 

ADOPTED by the Board of C..,Ommissioners at a regular meeting of the Silver Lake 
Water District, Snohomish County, Washington this ____ day ofMay:i 2004. 

President and Comril',ss'\oner 

.iilJZ U<t(C/21.m./ 
Secretary and Coonnlssioner 

I CERTIFY the above to he a true and correct ropy of Resolntron No. __ 
adopted by the Board of Commissioners of the Silver Lake Water District this __ _ 
day of May 2004 as said Resolution appears in the records of the Silver Lake Water 
l)istrictc 

JJYft2~£J 
Secretary of the Silver Lake Water District 

Incentive pay 


